
ADA and 4-H 

 

 

*Our Mission 

The mission of the Office of Affirmative Action Equal Opportunity (AAEO) is to help cre-

ate a diverse, nondiscriminatory  learning and working environment for the University of 

Vermont community by promoting inclusion, respect and equity  

 

Please review and use the information and resources provided.  If you have any ques-

tions, please call your County Educator. 

 

The following information was written and compiled by Kristen Wright, AA/EO Compli-

ance Specialist, Jude Ward, Grievance Officer  June 30, 2003 (both are no longer with the 

University of Vermont) and reformatted  January 2010 by (G)4(50t8)4(04(r)-3(t)-3(e)8(d)-3(  )4(J)- U33(t)orrell, S[(Pl(ah)-3(e)8(l).p9Lof )17ep(, )1ut)4(>9[234ie )]3 /P(u)-3(r)/ 
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Resources 

 

 

Office of Affirmative Action/Equal Opportunity, 428 Waterman, (802) 656-3368, www.uvm.edu/~aaeo; 

Diane Gaboriault, Assistant Director, Diversity & Equity Unit (802) 656-2089 

 

ACCESS (Accommodation, Consultation, Counseling & Educational Support Services) A-170 Living/Learning 

Center, (8020 656-7753, www.uvm.edu/~access ; Laurel Cameron, Assistant Director ACCESS/ASP 

(Learning Disabilities) 

 

 Consultant for Extension; Doug Lantagne 656-2990 

 

ADA Liaison (Employee Relations), 218 Waterman, (802) 656-4467, www.uvm.edu/~uvmhr; Leslie Parr, ADA 

Liaison/Employee Relations Specialist 

 

Alcohol and Drug Services of the Center for Health and Well Being; 41 S. Prospect Street, Nicholson House, 

(802) 656-0784 

 

The Counseling Center of the Center for Health and Well Being, 146 S. Williams Street, (802-656-3340, 

wee.uvm.edu/~counscen 

 

Department of Transportation and Parking Services, 622 Main Street, (802)656-8686, www.uvm.edu/~tpswww 

 

E.M. Luse Center for Communication Disorders, Pomeroy House, (802) 656-3861, www.uvm.edu/~cmsi 

 

Employee Assistance Program, 466 Prospect Street, (802) 656-2100, www.uvm.edu/~eap 

 

The Learning Cooperative, 244 Commons Living/Learning, (802) 656-4075, www.uvm.edu/~learnco 

 

The Office of Architectural Barrier Compliance, 109 S. Prospect Street, (802)656-3208, www.uvm.edu/~plan 

 

The Student Health Center of the Center for Health and Well Being, 425 Pearl Street, (802) 656-3350, 

www.uvm.edu/~dosa/chw 

 

Vermont Telecommunications Relay Service from on-campus, Dial (9) 711 from any UVM phone ± 711 any-

where else in the state 

http://www.uvm.edu/~aaeo
http://www.uvm.edu/~access
http://www.uvm.edu/~uvmhr
http://www.uvm.edu/~tpswww
http://www.uvm.edu/~cmsi
http://www.uvm.edu/~eap
http://www.uvm.edu/~learnco
http://www.uvm.edu/~plan
http://www.uvm.edu/~dosa/chw




Hearing 

 

Provide ASL interpreters 

Use visual aids 

Reserve seating in the front of the room/area 

 

Developmental 

 

Utilize the IEP (Individual Education Plan) 

Allow extra time 
 

 

Alternate between action and quiet activities to avoid over stimulation 

Use repetition 

Use demonstration 

Speak clearly and use gestures 

 

Learning 

 

Give directions one step at a time 

Break activities down into small planned steps 

Use a multi-sensory approach 

Stress strengths not weaknesses 

 

 

We would not provide an accommodation if it: 

 

1. Was a direct threat to the health or safety of the individual or others 

 Direct threat is a substantial risk of serious harm 

 

Individualized inquiry/assessment required 

Cannot rely upon stereotypes 

Must look at 

the duration of the risk 

nature, severity, and magnitude 

likelihood the harm will occur 

 

2. Means making a substantial change/alteration to an essential element of the program or the manner in     

 which the program is provided.  

 

3. Poses an undue financial or administrative burden 
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Frequently Asked Questions     

 

Q:   How do I decide whether a child with a disability belongs in my program? 

 

A: A 4-+�(GXFDWRU�9ROXQWHHU�FDQQRW�MXVW�DVVXPH�WKDW�D�FKLOG¶V�GLVDELOLWLHV�DUH�WRR�VHYHUH�IRU�D�FKLOG�WR�EH�LQ e-

 grated successfully into the program.  The volunteer must make an individual assessment about whether  it 

 can meet the particular needs of the child without fundamentally altering its program.  In making this assess-

 ment, the volunteer must not react to unfounded preconceptions or stereotypes about what children with dis-

 abilities can or cannot do, or how much assistance they require.  Instead, the volunteer should talk to the parents 

 or guardians and any other professions (such as educators or health care professionals) who work with the 

 child in other contexts.  You may be surprised at how simple it is to include children with disabilities into the 

 programs. 

 

Q: Do we have to include children whose presence is dangerous to others? 



 

A: Yes.  A service animal is not D�SHW���7KH�$'$�UHTXLUHV�\RX�WR�PRGLI\�\RXU�³QR�SHWV´�SROLF\�WR�DOORZ�WKH�

 XVH�RI�D�VHUYLFH�DQLPDO�E\�D�SHUVRQ�ZLWK�D�GLVDELOLW\���7KLV�GRHV�QRW�PHDQ�WKDW�\RX�PXVW�DEDQGRQ�\RXU�³QR�

 SHWV´�SROLF\�DOWRJHWKHU��EXW�VLPSO\�WKDW�\RX�PXVW�PDNH�DQ�H[FHSWLRQ�WR�\RXU�JHQHUDO�UXOH�IRU�VHUYLFH�DQL-

 mals. 

 

Q: If an older child has delayed speech or developmental disabilities, can we place that child in a program for 

 a younger age group? 

 

A: Generally, no.  Under most circumstances, children with disabilities must be placed in their age- 

 appropriate classroom, unless the parents or guardians agree otherwise. 

 

 

 

Examples of People First Language 

 

Labels Not to Use      People First Language 

 

The handicapped or disabled     People with disabilities 

The mentally retarded People with a developmental disability/cognitive im-

pairment 

My son is autistic      My son has autism 

6KH¶V�D�'RZQV�NLG      She has Down Syndrome 
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Basic Etiquette:  People with Disabilities 

 

Any and all adaptive/assistive devices (canes, wheelchairs, crutches, communication boards, etc.) should always be 

respected as personal property.  Unless given specific and explicit permission, do not move, play with, lean on, or 

use them. 

 

Always direct your communication to the individual with a disability. 

 

Do not focus on the disability, but on the individual and the issue at hand. 

 

If you are uncertain about what to do, ask.  However, do not ask people how they acquired their disability, how they 

feel about it, or other personal questions unless it is clear that someone may want to discuss it.  It is not their job to 

educate you. 

 

As with all other etiquette issues, when mistakes are made, apologize, correct the problem, learn from the mistake, 
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Basic Etiquette:  People with Mobility Impairments 

 

5HPHPEHU�WKDW�D�ZKHHOFKDLU�LV�SDUW�RI�DQ�LQGLYLGXDO¶V�³SHUVRQDO�VSDFH´���'R�QRW�OHDQ�RQ�LW��SXVK�LW��RU�UHVW�\RXU�IHHW�

on it without explicit permission. 

 

Always ask if you can offer assistance before you provide assistance. 

 

If your offer of assistance is accepted, ask for instructions and follow the instructions given to you.  If it is denied, do 

not take it personally. 

 

When given permission to push a wheelchair, push slowly at first.  Wheelchairs can pick up momentum quickly. 

 

Do not pat an individual who uses a wheelchair on the back or on the head. 

 

If possible, when talking with someone who uses a wheelchair, sit down so that you are at eye level. 

 

 

 

Basic Etiquette:  People with Speech Impairments 

 

Do not ignore a person with speech impairments because you are concerned you might not understand them. 

 

Do not interrupt a person with a speech impairment.  Speak only when you are certain that he or she has finished 

speaking. 

 

Do not attempt to rush a conversation.  Plan that a conversation with a person with a speech impairment may take 

longer. 

 

Face the individual and maintain eye contact.  Give the conversation your full attention. 

 

If the individual is accompanied by another individual, do not address questions, comments, or concerns to the com-

panion. 

 

Do not pretend you understand what is being said if you do not. 

 

Do not assume that a person with a speech impairment is incapable of understanding you. 
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Basic Etiquette:  People with Visual Impairments 

 

2IIHU�WKH�XVH�RI�\RXU�DUP�HOERZ���'R�QRW�FOXWFK�WKH�SHUVRQ¶V�DUP�RU�VWHHU�WKH�LQGLYLGXDO���:DON�DV�\RX�QRUPDOO\�ZRXOG� 

 

*LYH�D�SHUVRQ�ZLWK�YLVXDO�LPSDLUPHQW�D�EULHI�GHVFULSWLRQ�RI�WKH�VXUURXQGLQJV���)RU�H[DPSOH���³7KHUH�LV�D�WDEOH�LQ�WKH�PLG�

GOH�RI�WKH�URRP��DERXW�VL[�IHHW�LQ�IURQW�RI�\RX´�RU�³7KHUH�LV�D�FRIIHH�WDEOH�RQ�WKH�OHIW�VLGH�RI�WKH�GRRU�DV�\RX�HQWHU´� 

 

Use descriptive phrases that relate to sound, smell, and distance when guiding a visually impaired person. 

 

Guide dogs are working animals and should not be treated as pets.  Do not give the dog instructions, play with, or touch 

it. 

 

Do not grab or try to steer the cane of a person with visual impairments. 

 

Always determine in what format a person with visual impairments wants information:  Braille, large print, or audiotape.  

Do not assume what format an individual uses or prefers. 

 

Direct your comments, questions, or concerns to the person with a visual impairment, not to his or her companion. 

 

If you are reading for a person with visual impairment, first describe the information to be read.  Use a normal speaking 

voice.  Do not skip information unless requested to do so. 

 

Always identify yourself by name. 

 

 

Basic Etiquette:  People with Developmental Disabilities 

 

Use clear language that is concise and to the point. 

 




