




3.	Faculty	Input	and	Eligible	Voters	for	Research	Faculty	Reviews	
	

3.1.	FACULTY	INPUT	AND	SCHEDULE	FOR	RESEARCH	FACULTY	REVIEWS	
	

The	Chair	should	set	an	appropriate	schedule	for	each	greensheet	review,	so	that	the	complete	
greensheets	will	be	ready	for	faculty	review	at	least	2	weeks	before	the	submission	deadline	to	
the	Dean's	Office.	
Once	the	greensheets	are	ready	for	faculty	review,	all	faculty	members,	tenured	and	untenured	
(including	tenure-track/tenured	faculty,	research	faculty,	Lecturers,	and	Senior	Lecturers)	will	be	
invited	to	review	the	greensheets	and	share	their	advice	concerning	the	candidate	with	the	
Chair	within	a	week.	The	feedback	will	be	documented	in	the	Chair's	Evaluation.	
	
At	the	beginning	of	the	second	week	after	the	greensheets	are	complete,	the	Chair	will	convene	



4.	Promotion	to	Research	Assistant	Professor,	Research	Associate	Professor	and	
Research	Professor	

	
A	research	faculty	member	may	become	a	candidate	for	promotion	by	personal	request	or	by	
recommendation	of	the	Chair	(who	is	the	formal	supervisor	of	each	research	faculty	member	in	
the	Department).	Such	a	request	or	recommendation	should	be	discussed	in	the	appropriate	
May	so	that	arm's-length	evaluators	can	be	organized	in	the	following	summer.	
Research	faculty	members	do	not	have	teaching	or	service	expectations	in	the	Department,	but	
if	the	candidate	has	performed	significant	teaching	or	service	work,	he/she	may	choose	to	
include	this	work	in	the	promotion	greensheets.	
	
The	candidate's	research	will	be	evaluated	using	the	quality	criteria	for	active	research	in	the	
Union	Contract	(Article	15).	
	
After	the	Chair's	Evaluation	in	Section	3.1,	a	candidate	for	promotion	may	choose	to	withdraw	
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