Alternatives to Overreliance
on Paraprofessionalsin

Inclusive Schools

key challenge facing both principals and special
education administrators is designing and imple-
menting special education service delivery models
that meet the educational needs of students with a
full rang
the wisdom of proliferating a service delivery model
that is highly dependent on paraprofessionals for the
successful inclusion of students with disabilities has
been questioned conceptually (Brown, Farrington,
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When we take into account the increased numbers of
adults a special educator collaborates with to address
student needs, is it any wonder that so many special
educators are leaving the field?

The main component of this alternative is simple
and straightforward: to limit the caseload size of
special educators so they can actually work with
students and colleagues. In the schools that reported
this alternative they purposely limited the caseloads
of special educators to 10 or under and attempted to
minimize the number of grade levels and individual
teachers with whom the special educator interacted.
Lowering caseloads was designed to: (a) increase
instructional time between special educators and
students with disabilities; (b) increase time for col-
laboration with teachers, related services providers,
and families; (c) increase time available to provide
sufficient training and supervision to paraprofes-
sionals; and (d) increase the likelihood of special
educators remaining in the field.

Alternative #6: Peer Support Strategies
Peer supports have
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academic ways. This approach is designed to provide
reciprocal benefits to students with disabilities and
their peers without disabilities. Students with dis-
abilities benefit from peer modeling, relationship
building, an
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