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The length of time between an incident and making a disclosure will not affect the willingness of the 
University to investigate the allegations or to provide support and other services. However, a prompt 
disclosure may significantly impact the ability of the University to conduct a full investigation. 

This policy is intended to be consistent with State law; it will be reviewed periodically and revised in light of 
legal developments. 

Reason for the Policy 

Membership in University recognized groups and organizations, varsity athletics, and other departmental 
student affinity or advisory groups can increase leadership and service potential; provide athletic, 
recreational, intellectual, and spiritual opportunities; and otherwise contribute positively to personal, 
professional, and social development. When membership is linked with involvement in hazing activities, the 
purpose of the endeavor is compromised and can endanger the health and safety of students or other 
university community members.  Hazing is therefore strictly prohibited at the University of Vermont.  

Applicability of the Policy 

This policy applies to all members of the University community and their guests, regardless of whether the 
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whether the provisions of University policy have been violated, as outlined in the section titled 
"Administrative Response," below. 

University Police Services may refer conduct that may constitute a violation of criminal law to appropriate law 
enforcement officials, subject to the requirements of governing law. 

Benefits to Those Who Report 

Individuals who are the target of hazing or who have knowledge of a hazing incident, but did not participate, 
and who truthfully report such activities shall not be individually charged with a violation of this or related 
conduct policies in relation to the alleged incident.  

When reviewing a case, consideration will be given to whether an organization or group has self-reported a 
hazing behavior and identified individuals who are responsible for the hazing to an appropriate University 
administrator, as contemplated in the Administrative Response section of this policy, or UVM Police Services. 

Administrative Response 

The University’s response to hazing allegations will occur through the processes outlined in the Code of 
Student Conduct, the Student Organization Misconduct Operating Procedure, the Student-Athlete 
Handbook, the Staff Handbook, the Officers’ Manual, or the applicable collective bargaining agreement.  
Upon completion of a thorough investigation, determinations as to whether hazing occurred are made by the 
appropriate University official, hearing officer, or hearing body with due consideration of the relevant facts 
and circumstances. 

Individual students may also be subject to review of the same conduct for (1) violation of professional 
standards related to an academic program; (2) conduct standards associated with Athletics; (3) conduct 
standards associated with recognized student organizations; (4) Housing and Meal Plan Contract Terms and 
Conditions; (5) eligibility to participate in other University sponsored programs. Similarly, for employees, 
since hazing may violate the policy(ies) of more than one institutional governing body, the same incident may 
be referred to more than one hearing body or go through more than one process. 

Recognized Groups and Organizations, varsity athletics teams, and locally sponsored bodies may also be 
subject to suspension or revocation of University privileges or recognition for policy violations or while an 
investigation is on-going and until such time that the case is resolved. 

Sanctions 

University hearing officials or bodies responsible for imposing sanctions upon individuals and/or 
organizations for violation of this policy may consider factors such as the following: 

 Nature of the offense, including whether aggravated conduct occurred and whether it is shown that 
the conduct was premeditated 

 Severity of the harm or damage resulting from the offense 

 Disciplinary history of the Respondent(s)/organization 
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 Sanctions imposed by other University reviews or hearings 

 Whether a risk of continued harm, or threat of harm, to the campus community or individual 
members exists 

 Whether there is convincing evidence that a Respondent was provoked or pressured into the 
situation, even though the Respondent made a conscious choice to participate 

 Whether the organization and/or Respondent(s) have individually or collectively expressed a clear 
understanding of the severity of the offense, including resulting damage, injury or harm 

 Whether the organization and/or Respondent(s) have individually or collectively taken steps to 
positively address their behavior, or otherwise take responsibility for their actions 

Hearing officials or bodies responsible for imposing sanctions will do so exercising reasonable discretion in 
light of factors such as those just described above. 

Examples of sanctions that may be imposed upon individuals are: 

 Disciplinary suspension or dismissal, or suspension or termination of employment; 

 Attendance at, or creation of, educational programs or other trainings; 

 Appropriate reflection activities; 

 Monetary Fines; 

 Restitution; and/or 

 Participation in alcohol, drug, or other counseling services 

Examples of sanctions that may be imposed upon organizations that knowingly permit, authorize, or 
condone hazing are: 

 Probation; 

 Revocation or suspension of the organization’s existence or recognition; 

 Attendance at, or creation of, educational programs or other trainings; 

 Appropriate reflection activities; 

 Restitution; 

 Cancellation of some or all the organization’s activities or events (such as intercollegiate or 
intramural sports contests); and/or 

 Decrease in, or restriction of, the organization’s privileges 

 Mandatory restructuring or higher level oversight 

Contacts 

Questions concerning the daily operational interpretation of this policy should be directed to the following 
(in accordance with the policy elaboration and procedures): 

Title(s)/Department(s): Contact Information: 

To Report an Incident of Hazing, Contact UVM Police Services: 

Emergency Reporting 911 

Non-Emergency Reporting (802) 656-3473 

Non-Emergency Reporting Report a Crime 
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Where behavior may also constitute discrimination or harassment, please contact: 

The Office of Equal Opportunity (802) 656-3368 
equalopportunity@uvm.edu  
428 Waterman Building 
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