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essential that all persons who have responsibilities that involve interaction with children in a UVM p
activity abide by the requirements of this Procedure.

Vermont lawrequiresthat the professionals listed below report to the Vermont Department for Childr
Families (DCF) any incident arising as to which there is reasonable cause to believe a minor has b
(sexually or otherwise) or neglected. In addition, to protect optimally the safety of minors who are
participating in UVM Programs and Activities, under this Procedure the University requires any emg
who has reasonable cause to believe that a minor participating in a UVM Program or Activity is cur
beingabused or neglected, or has otherwise been abused or neglected while participating in a UVN
or Activity to report the concern promptly as indicated in Section II. A. below.

If you know or suspect that a minor is a victim of abuse or neglect, you must act. In deciding wheth
report an incident or situation of suspected abuse or neglect, you need not have proof that abuse o
has occurred. Any uncertainty in deciding whether to report suspected abuse or neglect should be |
favor of making a good faith report.

Vermont law provides that any concerned person who has reasonable cause to believe that a minc
abused or neglectethay report those concerns to DCF. Any person, other than a person suspected
abuse, wio makes a good faith report to DCF is immune from civil and criminal liability related to me
report. Furthermore, the University is prohibited under law from retaliating or taking adverse employ
action against an individual who makes a good faith report of suspected abuse or neglect of a minc



Definitions

Abused or Neglected Child: An Abused or Neglected Chilgl @ child whose physical health, psychological
growth and development, or welfare is harmed or is at substantial risk of harm by the
acts or omissions of his or her parent or other person responsible for the child's
welfare. An "abused or neglected chilalso means a child who is sexually abused or
at substantial risk of sexual abuse by any person and a child who has died as a result
of abuse or neglec83 V.S.A. § 4912(1).

Campus Security Authorities (CSAs)/Responsible Employees: Are individuals with legally required
reporting responsibilities related to crimes that occur on University property, or
otherwise in connection with University sponsored activities, as well as certain crimes
that involve a member of the University community (e.g. faculty, staff, student, or
affiliate), as detailed in the Universityesignation and Regmnsibilities of UVM
Reporters Pocedureand theDiscrimination, Harassment, and Sexual Misconduct

Policy.

Individuals should contact theniversity’s Clergoordinatorif they have any
questions about whether they or another member of the campus community is a
“CSA” or “Responsible Employee.”

Child: See Minor.
Clergy: A priest, rabbi, clergy member, ordained or licensed minister, leader of any church or

religious body, accredited Christian Science practitioner, or person performing

official duties on behalf of a church or religious body that are recognized as the duties
of a priest, rabbi, clergy, nun, brother, ordained or licensed minister, leader of any
church or religious body, or accredited Christian Science practitigiel/.S.A. §

4912(8)

Minor: Aperson under 18 years of age.

Person responsible for a child's welfare: A Person responsible for a child's welfare includes the child's parent,
guardian, foster parent, any otlmeadult residing in the child's home who serves in a
parental role, an employee of a public or private residential home, institution, or
agency, or other person responsible for the child's welfare while in a residential,
educational, or child care settin@)cluding any staff person33 V.S.A. § 4912(10).

Physical injury: Means death or permanent or temporary figjurement or impairment of any bodily
organ or function by other than accidental mears3 V.S.A. § 4912(11)

Sexual abuse: Is defined for purposes of Vermont la®3(V.S.A. § 4912()@nd this Policy as any
act or ats by any person involving sexual molestation or exploitation of a child
including, but not limited to:

e Incest;
e prostitution;
e rape;

e Sodomy;






Employees”. These reporting obligations include, but are not limited to, crimes as to which
the victim is a minor.
Campus Security Authorities and Responsible Employees include:

e Members of the University of Vermont Department of Police Services and contract
security personnel;

e A supervisor, manager or higher level employee;

e A chair, director or dean of an academic unit;

e Full and partime faculty members; and

e Any University offtial who has significant responsibility for student and campus
activities, including, but not limited to, student housing, student discipline and
campus judicial proceedings, coaches and coaching staff, advisors to recognized
student organizations, and personnel with oversight responsibilities for student
employees.

Campus Security Authorities and Responsible Employees must make a report to Police
Services if and when they receive information that a crime in which the victim is a minor
may have occurred odniversity Property. It does not matter whether the individuals

involved in the possible crime as perpetrators or victims are members of the University
community -- the incident must be reported even if no member of the University

community was involvedSimultaneously, to the extent the incident at issue involves
discrimination, harassment, or sexual misconduct, and one of the parties is a member of the
University community, the CSA / Responsible Employee must also cotftacdffice of

Equal Opportunity.

Contact information is as follows:
University Police Services: EMERGENCY: 911-évoergency: (802) 658473.
Office of Equal Opportunity: (802) 658368

1. Additional Reporting Required by the University

A. Abuse or Neglect of a Minor

The University requireany employee who has reasonable cause to believe that a minor
participating ina UVM Program or Activitis currently beingabused or neglectedyr has
otherwise been abused or neglected while participatingidVVM Program or Activitio
advisetheir supervisor promptly (assuming that there is no reason to believe that the
supervisor is involved in the possible abuse or neglect, in which case the employee makes
the report to the supervisor’'s supervisoh) the employee is a mandatory reporter under
Vermont law, the employee or the supervisor mumitify DCHonly one report to DCF is
required, and typically, the employee and the supervisor may make a report jointly)
Supervisos alsomust promptlymake a report to Police Servicaad tothe Office ofEqual
Opportunity for incidents involving discrimination, harassment, or sexual misconduct.

Contact information is as follows:



a minor on University property has been, or is, the victim of a crinsltasetheir

supervisor (assuming that there is no reason to believe that the supervisor is involved in the

possible crime, in which case the employee makes the report to the supervisor’'s supervisor).
Supervisoswho arenotified must make a report to Palé Servicesind tothe Office of

Equal Opportunityfor incidents involving discrimination, harassment, or sexual misconduct.

It does not matter whether individuals believed to be involved in the crime as perpetrators

or victim-0.7 (a)-1 (s)-3aqd6 (na)-1 (6s)-3.1(or )-0.5 (to )-0.7 (b)r5 (m)2.6 (-0.7 (o (Of)0.(i)-1.5 (n )-0.7 (



About This Procedure

Responsible = Chief Safety and Compliance Approval Chief Safetyand Compliance Officel
Official: Officer Authority:

Affiliated V.3.3.2,V.3.15.1, V. 4.30.1 Effective Date: | August 30, 2016

Policy

Number(s):

R_evision e December 212012

History: - September 26, 2019

e February 13, 2020

e May 172020

e Responsible official officially changed from the Vice President Legal Affairs and General
Counsel to the/ice President for Operations and Public SafefOPSpn October 5,
2020 Title of VPOPS changed to Chief Safety and Compliance Officer in July 2022.

Institutional Policies Website.
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