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Post-Graduation Intentions of Vermont College Students 
 

This report conveys the results of an original survey conducted by the Vermont Legislative 
Research Service (VLRS) that asked Vermont college students about their perceptions of 
Vermont as a place to live and work and their post-graduation plans. The primary incentives 
students identified that would get them to stay in Vermont after their graduation were more 
affordable housing and costs of living, financial incentives such as assistance with student loans, 
personal relationships, and a high paying or meaningful job. 
 
In May 2015, the Vermont Legislative Research Service published a report about the migration 
patterns of college students and recent college graduates. It discovered that the young, single, 
and college educated (YSCE) generally exhibit a net migration flow to urban areas. Specifically, 
larger metropolitan areas are more likely to experience a net in-migration of the YSCE 
population while smaller metropolitan and rural areas are more likely to experience a net out-
migration.1 Between 1995 and 2000, states with a net in-migration of the YSCE population 
tended to be located in the South Atlantic and West regions of the United States, whereas 
states with a net out-migration were found in the Midwest and Northeast.2 The most important 
predictors of net migration patterns after college are attending school out of state,3 attending 
private colleges,4 and quality of life, as determined by the wealth of the state.5  
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Methods 
 

In order to obtain recent and original student input of students who currently attend Vermont 
universities and colleges, a survey was undertaken through a survey software tool called 
Qualtrics. The survey link was distributed by email 
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Respondents were presented a list of factors ranging from employment opportunities to the 
social and environmental climate, and asked respondents to indicate whether the factors would 
increase likelihood of them staying in Vermont. The results are presented in Figure 4 below. The 
top five factors to increase the likelihood of staying in Vermont after graduation are a high 
paying job, a meaningful job, a more affordable cost of living, affordable quality housing and 
assistance with student loans. 
 

 
 
Figure 4: What Would Increase the Likelihood of Staying in Vermont 
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"Which of the following would increase the likelihood of you staying in VT 
after graduation?"
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Figure 6: Responses to Open-Ended Question “What would be the one thing that would get 
you to stay in Vermont after graduation?” and the Follow-up “Is there anything else…?” 
________________________ 
 
Respondents provided suggestions of potential ways to improve life in Vermont that did not fit 
into the categories used in the above figures or had drastically fewer responses. Several dealt 
with infrastructure, with just over 20 respondents requesting better public transportation both 
within Vermont and outside of the state, improvements to walking and biking paths, and more 
parking, particularly in Burlington. Advancement of public education, including primary and 
secondary schools, affordable and accessible childcare, and expansion of VSAC grants, were 
relevant responses, but each received less than a dozen responses. Finally, a dozen respondents 
wished to see more promotion of original local businesses and more assistance for small 
businesses to be in compliance with current Vermont laws 
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were common reasons for why students may want to leave Vermont. These reasons are not 
directly tied to or influenced by Vermont legislative action.  

 
Conclusion 

 
Identifying potential solutions for the problem of Vermont college students leaving the state 
post-graduation is difficult, as many legislative actions focused on removing one negative factor 
preventing students from staying could just as easily act as a disincentive to other students 
from staying. The most common issues r
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Appendix: Survey Questions  
 

Q27 How optimistic are you about finding a job after graduation? 
 
Q28 Have you looked into opportunities in Vermont for after you graduate? 
1. Yes. (1) 
2. No. (2) 
 
Q28 Do you consider Vermont to be a favorable place to do the following? 

 Not at all (1) Somewhat (2) Very much so (3) 

Get an education (1) 3.  4.  5.  

Find a job (2) 6.  7.  8.  

Make a living (3) 9.  10.  11.  

Raise a family (4) 12.  13.  14.  

Be happy (5) 15.  
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