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DEPARTMENT OF REHABILITATION AND MOVEMENT SCIENCE 
Additional information about the D.P.T. Program and faculty can be found on the College of Nursing 
and Health Sciences website. The University of Vermont is accredited by the New England 
Association of Schools and Colleges through 2029. 

The Doctor of Physical Therapy Program at UVM is accredited by the Commission on Accreditation in 
Physical Therapy Education (CAPTE) of the American Physical Therapy Association (APTA) through 
June 2027. 

Questions regarding accreditation guidelines and/or the process to report a complaint about the 
program and status may be directed to: 

 
 
Commis si o n  on  Accre d it a t i on in  Physic a l  Th e ra p y  Educa t io n 

American Physical Therapy  Association  

1111 N. Fairfax  Str e e t Alexan d ri a,  VA  22314 

706-684-2782 
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Professional Standards ................................
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Appendix



http://www.uvm.edu/%7Ecnhs/rms/?Page=pt.html
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Program Vision, Mission, Values, Goals and Graduate Outcomes 
 
Vision 
To be recognized for leadership in our contributions to the creation, advancement and dissemination of 
translational research while striving toward excellence to educate D.P.T. scholars who collaborate to 
“transform society by optimizing movement,” for the promotion of individual and population health of 
our communities and society. 

Mission 
To prepare graduates to lead and collaborate in the quest of promoting the health of individuals, 
communities and society through movement and exercise in order to optimize function, activity, and 
participation across environments. UVM graduates provide ethical, evidence-based, client-centered services 
in a culturally sensitive manner as they serve society to enhance quality of life. Graduates are decision 
makers in the primary care team who have a clear understanding of the importance of lifelong learning 
that will support their client, patient and professional needs. Faculty model and support student learning 
of these expected educational outcomes. 
 
Values 
Accountability, Civility, Collaboration, Compassion, Excellence, Entrepreneurial Spirit, Justice, Inclusion, 
Inquiry, Integrity, Service and Sustainability 
 
Program Goals 
The D.P.T. program goals are derived from our mission and values and 
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3. Collaborate with patients, families and professional colleagues to optimize health 
outcomes, maximize patient experience, and facilitate

http://www.uvm.edu/access/
http://www.uvm.edu/access/
http://www.uvm.edu/access/
http://www.uvm.edu/access/
mailto:maccess@uvm.edu
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Curriculum 
 
Curricular 

http://catalogue.uvm.edu/graduate/physicaltherapy/#courseinventory
https://www.uvm.edu/studentfinancialservices/billing_and_payment_due_dates
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Professional Behaviors Policy 
Rationale for Policy 
D.P.T. students must abide by professional and clinical site behavioral and professional 
expectations.  
Policy Statement 
Education in professional behavior is an explicit component of the DPT curriculum. Students 
must develop mastery of professional behavior in didactic and clinical education learning 
environments during the Program. Students must also commit to adhering to all regulations 
regarding conduct established by the DPT Program. 
The education of a quality physical therapist involves more than teaching students the cognitive 
and psychomotor pieces of clinical sciences, clinical skills, clinical decision making, patient care 
management, and best business practice. It also includes the development of affective 
behaviors, including professionalism. To this end, all components (affective, cognitive, and 
psychomotor) are considered part of the academic process. 
Standards of affective and professional behaviors are critical for professional performance and 
are incorporated into evaluating student progression through the curriculum. In addition to a 
core of cognitive knowledge and psychomotor skills, it has been recognized by educators and 
practicing professionals that a repertoire of professional behaviors is required for success in any 
given profession. The professional behaviors described for physical therapists are outlined here 
and can be found at this link in more detail: 

1. Critical Thinking: the ability to question logically; to identify, generate, and evaluate 
elements of logical argument; to recognize and differentiate facts, illusions, assumptions, 
and hidden assumptions; and to distinguish the relevant from the irrelevant. 

2. Communication Skills: the ability to communicate effectively [i.e. speaking, body language, 
reading, writing, listening, social media (see social media policy 3.4.8) for varied audiences 
and purposes. 

3. Problem-Solving: the ability to recognize and define problems, analyze data, develop and 
implement solutions, and evaluate outcomes. 

4. Interpersonal Skills: the ability to interact effectively with patients, families, colleagues, 
other healthcare professionals, faculty, staff, fellow students, and the community and to deal 
effectively with cultural and ethnic diversity issues; to act in a respectful manner toward each 
person regardless of age, gender, race, nationality, religion, ethnicity, social or economic 
status, sexual orientation, health condition, or disability; the ability to recognize their 
personal biases and not discriminate against others in physical therapist practice, 
consultation, education, research, and administration. 

5. Responsibility: The ability to fulfill commitments and be accountable for personal and 
professional actions and their outcomes. Including punctuality and attendance (see full 
attendance policy) responding to programmatic requests and emails within a timely 
manner and meeting established deadlines. 

6. Professionalism: the ability to exhibit appropriate professional conduct 
and to represent the profession effectively. 

7. Use of Constructive Feedback: the ability to identify sources of and seek out 
feedback and to effectively use and provide feedback for improving personal 
interaction. 

8. Effective Use of Time and Resources: the ability to obtain the maximum benefit 
from a minimum investment of time and resources. 

https://www.marquette.edu/physical-therapy/documents/professional-behaviors.pdf
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9. Stress Management: the ability to identify sources of stress and to develop 
effective coping behaviors. 

10. Commitment to Learning: the ability to self-assess, self-correct, and self-
direct; to identify needs and sources of learning; and to continually seek new 
knowledge and understanding. 

 
The DPT Program utilizes abilities-based assessment throughout the curriculum to ensure the acquisition 
of entry-level skills and promote the development of professional behaviors. The following documents 
guide the program faculty and students in understanding, evaluating and improving professional 
behavior. 
 
Unprofessional Behavior 
Unprofessional behavior will most commonly be identified by faculty members during their routine 
interactions with students. Examples of unprofessional behaviors (not an all-inclusive list) are: 
academic integrity violations; not observing the dress code for labs and class; disturbing the class with 
behavior not in line with engaged listening and participation; using electronic devices in class in an 
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Students will follow the clinical instructor’s schedule as assigned by the clinical education site. Students 
must log their absences in clinical education to Exxat. Students who miss more than two days in 
clinical education will need to make up the time at the discretion of their clinical instructor and 
DCE.  Clinical hours are made up in full days, not partial days or additional hours/minutes spent 
at the clinic.  
 
In the event of extenuating circumstances (e.g., personal or family illness) or personal events (e.g., 
funerals, wedding), students should contact the course coordinator and program director or designee 
via email to request an excused absence. Excused absences should be made prior to class, labs or clinical 
experiences and internships whenever possible. Students are responsible for contacting the course 
instructor to learn what make-up assignments (e.g., exam, papers, quizzes) must be completed for all 
the work missed. 
If a student is not regularly attending class, a mid-
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C+ (70-79%) are considered marginal passing grades. Refer to “Academic Progression 
and Retention Policy” for specific academic progression details. 

GRADING 
A+ 97.5 – 100 B+ 87.5 – 89.4 C+ 77.5 – 79.4 F <69.5 

F���� 79.4

䘀䘀

䘀䘀
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dismissal from the program by the graduate college.  UVM Graduate College Dismissal 
 
Clinical Education 
 
Clinical education 
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Academic Dismissal 



18  

coursework prior to the semester following the deficient coursework. 
 
Student Concerns, Appeals, and Due Process 
Rationale for Policy 
The D.P.T. program values student feedback and input. Students have the right to express 
concerns and have the right to due process. 
 
Policy Statement 
Programmatic and Course Concerns 
For individual course concerns, or questioning of grades, students are encouraged to first 
contact the course coordinator to seek clarification or attempt to resolve the concern. 
Should a grade appeal be requested, students should follow the course grade appeal policy 
(see below). Programmatic questions and concerns should be directed to the program 
director. The program director or designee may request information in writing and will 
typically meet with the student to seek additional clarification as needed to evaluate 
information gained and develop an action plan to address question/concerns as indicated. 
 
Course Grade Appeal 
If a student receives a grade that he/she believes is not accurate, the student should 
contact the course coordinator to discuss the grade. The process to appeal a grade is 
detailed in the UVM grade appeal policy. 
 
Dismissal Appeal Process  
A student has the right to appeal a dismissal on the following grounds: 1) procedural error 
unfairly and materially affected the dismissal decision, 2) material evidence has been 
discovered that was not reasonably available at the time of the dismissal, or 
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Graduation Requirements 
Rationale for Policy 
The Doctor of Physical Therapy program at the University of Vermont is well recognized for preparing 
D.P.T. graduates as practitioner scholars who successfully translate evidence into contemporary best 
practice. The D.P.T. program offers a professional entry doctoral degree and requires full-time study over a 
period of 2.5 years, including summers. The program integrates the basic and clinical sciences with 
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Transportation Requirement Policy 
Rationale 
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via the clinical advisor to the clinical site SCCE and CI. Final approval is dependent upon the support of the 
SCCE and CI. All planned absences must be re-scheduled at the convenience of the clinical site. 
 
Clinical Internship Assignment Process and Timeline Policy 
 
Policy Rationale 
D.P.T. clinical assignment process and timelines are described so students are fully aware of and can 
actively engage in decisions that impact their internship assignments and so that DCE and Clinical 
Advisors can spend their faculty efforts on advising students to make appropriate CE requests and 
supporting students for success in the clinical education requirements of the program. 
 
Policy Statement 
The clinical internship assignment process is a collaborative effort between students, the clinical 
education team made up of DCE, Clinical Advisors and staff assistants, and the clinical sites. 
Numerous factors determine clinical site assignments including but not limited to academic 
performance, faculty and clinical advisor input, a carefully thought through and communicated clinical 
education plan, and collective needs and clinical availability. All clinical placement assignment factors 
are taken into consideration in these decisions. Timelines are defined within the process to enable 
ample time for review of clinical site offers across CE experiences, time for DCE advising with students to 
discuss clinical internship plans and time to gain site confirmation after offer to UVM are made. The 
final decision regarding all student clinical assignments rests with the DCEs. 
 
Contracted sites/clinical practices offer D.P.T. students learning opportunities in their practice setting to 
collaborate with qualified clinical faculty (licensed PT, one year of experience APTA CI credentialed 
preferred, and interested in clinical teaching) This is seen as a service to the profession and students 
practice under the license and direct supervision of the clinical faculty member. 
 
UVM participates in the clinical site requests following nationally accepted request timelines. All 
requests for clinical experience and internship slots for D.P.T. students are submitted to all UVM 
contracted sites beginning on March 1st each year. Clinical Sites are asked to confirm UVM slot offers by 
Spring each year for the following calendar year. 
 
Offers are made in 3 ways. Many clinical sites offer clinical experience/internship slots to a number of 
D.P.T. programs on an open offer basis – meaning their site is open to multiple schools, others  

 others 
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Professional Standards 
 
APTA Membership Requirement 
Rationale for Policy 
The American Physical Therapy Association (APTA) is an individual membership professional 
organization representing more than 93,000-member physical therapists (PTs), physical therapist 
assistants (PTAs), and students of physical therapy. APTA seeks to improve the health and quality of life of 
individuals in society by advancing physical therapist practice, 
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http://www.apta.org/uploadedFiles/APTAorg/About_Us/Policies/Practice/StandardsPractice.pdf 
 
Professional Ethics, Academic Honesty and Our Common Ground  
 
Rationale for Policy 
Graduate students at UVM are required to adhere to the highest standards of professionalism as students, 
researchers, and teachers. 
 
Policy Statement 
D.P.T. students are required to follow all Graduate College policies for professional ethics and Academic 
Honesty. The University, in order to encourage a positive atmosphere in all phases of academic learning, 
teaching and research, has created specific guidelines and policies regarding academic honesty. 
Information may be found on the Center for Student Conduct website. 
 
UVM Code of Academic Integrity: 



30  

resolved. 
Those who do not meet ALL four criteria should be acknowledged. 
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as a professional obligation to become health care provider providers.
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D.P.T. Mandatory Requirements 
 

Rationale for Policy 
As D.P.T. students in a clinical doctoral program, there are a number of mandatory requirements that 
students must complete. 
 
Policy Statement 
Details of the D.P.T. mandatory requirements can be found on the CNHS mandatory website. 
• 
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If students choose to complete the independent self-study, they must then take and pass a UVM muthey
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• Fingernails: Should be clean, •
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Student Participation in Laboratory Activities 
 
Rationale for Policy 
The UVM D.P.T. program engages students in laboratory activities that include physical therapy 
examination (including physical contact) of other D.P.T. students (congruent with course content), 
disrobing, draping as well as examination of standardized patients and/or observation of/interaction 
with members of the community and their families. 
Participation in these lab activities may be associated with the potential for the loss of privacy, 
psychological distress and/or physical injury. To provide D.P.T. students with clear guidelines for 
professional behavior, communication and demeanor to minimize unintended consequences during 
laboratory activities, the D.P.T. faculty has adopted 
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GUIDELINES FOR WRITTEN ASSIGNMENTS 
 
Rationale for Policy 
To develop clinical scholars, students are educated in proper manuscript 
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Permission to 
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through demonstration of new learning and reflection within program curricular threads. Advisors also 
provide students with guidance on professional formation as well as professional development 
opportunities. Although the ultimate responsibility for making 
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Student Awards 
 
The D.P.T. faculty with student input offers several awards throughout the program. Highlights of 
internal awards are listed below. In addition, students might be eligible for other external awards either 
within the College/University or through external sources. 
 

NAME MECHANISM CATEGORY CRITERIA FOR SELECTION NOTES 

Isola Braun 
Award 

Nominated by D.P.T. 
Students or Faculty in 
November 

3rd Year D.P.T. 
Student 

Student who has demonstrated the greater 
potential for 
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APTA Minority 
Scholarship 
Award for 
Academic 
Excellence 

Application Deadline: 
December 

Minority student 
in final academic 
year 

To acknowledge and reward demonstrated 
participation in minority affairs activities & 
services, the potential for superior 
achievements in the profession of physical 
therapy, appropriate display of 
professionalism as a future physical 
therapist and academic excellence. 

Amount to be determined yearly 

APTA Dorothy 
Briggs 
Memorial 
Scientific 
Inquiry 
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Student Services and Supports 
 
Center for 
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Laboratory Organization and Upkeep 
Students are expected to adhere to all safety guidelines in the use of the D.P.T. Laboratories. Universal 
precautions and infection control practices must be used when indicated. 
 
Students are responsible for maintaining cleanliness and organization in the lab, including: 

�x Wiping down treatment tables that are not covered with 

http://www.uvm.edu/policies/riskmgm/clery.pdf
https://www.uvm.edu/police
http://www.uvm.edu/policies/riskmgm/firesafety.pdf
http://www.uvm.edu/policies/general_html/personalsafety.pdf
https://www.uvm.edu/sconduct/submit-report
http://www.uvm.edu/policies/student/studentcode.pdf
https://www.uvm.edu/policies/student/drugandalco.pdf
http://catalogue.uvm.edu/graduate/academicenrollment/
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Appendix B: 

https://www.uvm.edu/academicsuccess/student_accessibility_services
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Affective Functions 
�x Students must have verbal and non-
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Professional and Ethical Conduct 
�x Students must consistently display integrity, honesty, empathy, caring, fairness, respect for others, 

diligence, dedication, and ability to maintain patient privacy 
�x Abide by local, state, and federal laws, as well as all University of Vermont and College of Nursing 

and Health Sciences codes of conduct. 
�x Tolerate physically, emotionally, and mentally demanding workloads. 
�x Function effectively under stress, and make use of available resources to help maintain health. 
�x Adapt to changing environments, display flexibility, and be able to learn in the face of uncertainty. 
�x Take responsibility for themselves and their behaviors. 
�x Maintain a professional demeanor especially in clinical settings (e.g. use of name tag, appropriate 

attire, neat appearance and respectful speech). 
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Appendix C: APTA Position on Professionalism: Professionalism: Physical Therapy 
 
Core Values 
In 2000, the House of Delegates adopted Vision 2021 and the Strategic Plan for Transitioning to A 
Doctoring Profession (RC 37-01). This Plan included six elements: Doctor of Physical Therapy, Evidenced- 

http://www.apta.org/uploadedFiles/APTAorg/About_Us/Policies/Judicial_Legal/ProfessionalismCoreValues.pdf
http://www.apta.org/uploadedFiles/APTAorg/About_Us/Policies/Judicial_Legal/ProfessionalismCoreValues.pdf
http://www.apta.org/uploadedFiles/APTAorg/About_Us/Policies/Ethics/CodeofEthics.pdf
http://www.apta.org/uploadedFiles/APTAorg/About_Us/Policies/Practice/StandardsPractice.pdf
http://www.uvm.edu/policies/student/acadintegrity.pdf
https://www.uvm.edu/president/our-common-ground
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OPENNESS. We encourage the open exchange of information and ideas from all quarters of the 
community. We believe that through collaboration and participation, each of us has an important role in 
determining the direction and well-being of our community. 
 
JUSTICE. As a just community, we unite against all forms of injustice, including, but not limited to, 

https://www.uvm.edu/cnhs/clinical_mandatories
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Appendix G: Student Participation in the Laboratory Activities Release Form 
 

This release form is a companion to the “Student Participation in the Laboratory Activities Policy”. 

Due to the nature of this professional program, students are expected to practice and serve as -models for 
PT evaluations and interventions and to participate in other laboratory experiences throughout the 
program. 

Students are required to sign this release by the first day of the beginning of each Patient Management 
and other laboratory courses and submit to the Course Coordinator. 

In DPT (course number): Patient Management or 

DPT (course number) students will be participating in (faculty to list out activities and 
interventions): 

I have reviewed, understand and agree to the “Student Participation in the Laboratory Activities” policy. 
I can fully participate in all the stated activities. I will notify the course coordinator with any changes in 
my ability to participate. 

D.P.T. Course:   

Student Signature:   

Student Signature: (printed)    

Course Coordinator Signature   

Date:     
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Appendix J: Parent or Guardian Consent to Participation in Teaching Activity 
signature form 

 
I have had explained to my satisfaction the purpose and the format of the teaching activity. I understand 
the activities that (please print) will participate in and/or the nature of the questions 
that may be asked during the teaching activity. I understand this activity is strictly educational and that 
all personal information will be considered confidential. This means that any information about 
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Appendix K: Assent to be Photographed, Audio Recorded and/or Videotaped release form 
 

I understand that the pictures, the sound recordings and videos will be used in the future only for 
teaching. I was able to ask questions and get answers about how these pictures, sound recordings and 
videos will be used. These pictures, sound recordings and videos will be stored safely in a teacher’s 
office. I understand that I can change my mind about participating at any time for any reason. 

By checking the boxes below, I (please print) provide my permission for the 
following and sign below: 

O Please check here if you give UVM, or a photographer who works for UVM, permission to take 
pictures of you while you participate in a teaching activity. 

O Please check here if you give UVM, or a (n) audiographer/videographer who works for UVM, 
permission to take sound recordings and videos of you while you participate in a teaching activity. 

 
 

Signature Date   
 
 

Course Instructor Date  
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Appendix L: Consent to be Photographed, Audio Recorded and/or Videotaped 
release form 
 
I understand that the photographic, audio and video recordings (called ‘footage’) will be used for future 
educational purposes only. I was able to ask questions and get answers about how the footage will be 
used. A record of the footage will be kept in a secure area in the faculty’s locked office and the security 
of the footage will be maintained by the course instructor. I understand that I may withdraw my consent 
at any time for any reason. 

By checking the appropriate box below, I (please print) provide my permission for 
the following and sign below: 

O Please check here if you give UVM, or a photographer working on behalf of UVM, permission to 
photograph you during your participation in a teaching activity. 

O Please check here if you give UVM, or a (n) audiographer/videographer working on behalf of UVM, 
permission to use footage of you during your participation in a teaching activity. 

 
 

Signature Date   

Course Instructor Date   
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Appendix M: Parent or Guardian Consent to be Photographed, Audio Recorded and/or 
Videotaped release form 

 
I understand that the photographic, audio and video recordings (called ‘footage’) will be used for future 
educational purposes only. I was able to ask questions and get answers about how the footage will be 
used. A record of the footage will be kept in a secure area in the faculty’s locked office and the security 
of the footage will be maintained by the course instructor. I understand that I may withdraw my consent 
at any time for any reason. 

By checking the appropriate box below, I (please print) provide my permission on 
behalf of (please print) for the following and sign below: 

 
 

O Please check here if you give UVM, or a photographer working on behalf of UVM, permission to 
photograph (please print) during the teaching activity. 

O Please check here if you give UVM, or a(n) audiographer/videographer working on behalf of UVM, 
permission to use footage of (please print) participation in a teaching activity. 

 
 

Signature of Parent or Guardian Date   

Course Instructor  Date   
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Appendix N: Release to Provide Recommendations Form 
 

I am requesting a recommendation from (faculty member) for the following 

 (specify organization or situation). I agree that the 
recommendation can be in the form of a verbal communication or written letter dependent on the 
specific needs/request of the organization/situation. 

I agree to provide all necessary information needed to support this request to the faculty member prior 
to any recommendation. Faculty may request such information as my resume, CV, or draft letter to 
assist in completion of this recommendation. 

Student/Graduate Signature  Date   

Faculty Signature Date  
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Appendix O: Photography Permission and Release Form 
 
Faculty, UVM staff and students may take photographs/videos of students engaging in curricular and 
extracurricular activities. These photographs/videos may be used for UVM, CNHS, or DPT social medial, 
research, or professional association activities. Occasionally faculty will submit photographs to the 
American Physical Therapy Association (APTA), for marketing and other social media activities. 

Please check here if you give UVM, or a UVM faculty member permission to share your photograph on 
social media during your participation in UVM DPT activities 

o Please check here if you grant the APTA and its employees, agents and assigns, the perpetual, 
absolute and irrevocable right and permission to use your name and to use, reproduce, edit, 
exhibit, project, display, copyright, publish and/or resell photographic pictures of you, or in 
which you may be included in whole or in part, and to circulate the same in all forms and 
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Appendix P: UVM DPT Program Course Waiver Form 
 

A maximum of 6 crTJ
09.0 5..rse




